MMAC: Winner of the National Well Workplace Award for Small Business 
As a partner in Well City Milwaukee, the Metropolitan Milwaukee Association of Commerce (MMAC) lived up to its leadership role by becoming the first accredited Well Workplace in the state of Wisconsin at the Small Business level. In 2008, the Association received the national Small Business Well Workplace Award from the Wellness Council of America (WELCOA) and its local affiliate, the Wellness Council of Wisconsin. 
The MMAC is a 147-year-old private, not-for-profit organization representing 2,000 member businesses with 500,000 employees in Milwaukee, Waukesha, Washington and Ozaukee counties. The MMAC serves as an advocate for metropolitan businesses to encourage business development, capital investment and job creation.

“We are proud to be a partner in Well City Milwaukee and honored to be the first recipient in Wisconsin of the Wellness Council of America’s national Small Business Well Workplace Award,” said Tim Sheehy, president of the MMAC. “We challenge other small businesses in the community to commit to the health of their employees, engage in workplace wellness and help Milwaukee achieve Well City status.”
The MMAC’s award-winning wellness program began four years ago and has flourished with a high level of CEO enthusiasm that has provided support, encouragement and financial resources for education, activities and incentives.

An eight-person wellness team was empowered to direct the planning and implementation of the program with the assistance of an external vendor. Plans were based on employee interests as well as needs determined by baseline aggregate information from health risk assessments and biometrics. 
Not only are wellness opportunities offered to employees, but spouses are included as a critical partner in employee wellness. Discounts on medical insurance premiums are offered to employees and spouses who complete health risk assessments, biometric screenings and participate in two tele-coaching sessions annually.
Flexibility at the association allows staff to participate in selected wellness activities that take place during the work day, in addition to lunch hours and before and after work. An example is the company’s walking program, which has attracted 50% staff participation and led to walkers logging more than 118 million steps over the last year. Unique incentives offered as part of the program include a $100 cash prize and a paid day off.

Other activities include educational luncheons that bring in speakers to discuss various health-related topics, a healthy snack table stocked with assorted healthy foods, as well as fun events like a “food pyramid challenge” that focuses on eating the daily recommended amounts on the five different levels of the food pyramid over a five-week period.
A popular activity that is not only healthy but transforming the workplace culture is a twice a week salad bar lunch that is stocked, set and cleaned up by staff. Staff willingly contributes for the convenience and health of the lunches.
